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Homeplay Feedback Guidelines

Homeplay Feedback Guidelines:

Dear Mentoring persons,

In order to assist your readers and to helping the tracking and filing of the feedbacks, we ask
that you read and use this guide before writing your Homeplay feedback to your
mentee.

Short Checklist

Heading

List Skills in order
Feedback on each example
Be specific

Praise

Love what you’re doing

Set up contacts
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% Please puta heading on your Homeplay feedback page with the following:
72 “Homeplay feedback for”
o which homeplay assignment (HP1, HP2, HP3)
o Mentee
* name and MLP Level (Improvisor, Apprentice, Mentor,)

7 “Mentoring person” or “ from”
o your name and MfP Level (Mentor, Leader, Grad)
the date

% Please list each skill in the order that it appears on the Homeplay assignment
pages (If mentee has recorded out order, list skills as they appear on the
recording). ...and gently remind them to please record the next HP in the order
listed in the assignment.
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% Give feedback for each of the Homeplay examples.
Congratulate, praise, describe, praise, support, explain, praise.....

72 Offer specifics about your observations.

o Describe at least one thing that you enjoy or notice as a plus in
the example, i.e., praise.

o Point out unique aspects of the individual’s sounds and
examples._ Whatever appreciation comes up for you when
listening, be sure to express that in some way.

o Offer supportive suggestions either for:

* further exploration of this skill

o more in depth grasp of the skill
o going to the next level

* clarification of a misconception

* examples (verbal or sources for listening)

* instructions (if you feel confident) for learning the skill if
one is a novice or suggestions on how to find someone to
work with to help acquire the skill.

o Where appropriate, share your own experiences either in
practice, process, as a mentee, etc. Concrete personal
examples of one’s own experiences help your mentees feel less
isolated in their journey.

% Remind your mentee(s)
7 To keep up with phone and email contacts with you.
Suggest times or set up regular intervals in advance.
7 To practice noticing their greatness.

@ Extras
7 As your mentee is unique, you are also unique in your mentoring.
72 Use your
o intuition,
o your experience
o your personal wisdom,
o previous examples of fine mentoring, etc.
Only you can be the mentor that you are. What you have to offer is
awesome. Generosity in this case is understanding that you have
something special to give as well as practicing empathy with the person who
is receiving your feedback.
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